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CHAPTER 19
LABOR CONTRACTS

ARTICLE I – LABORER’S INTERNATIONAL UNION CONTRACT

19-1-1

LABORER’S INTERNATIONAL UNION.  The collective bargaining agreement between the City and the Laborer’s International Union of North America and Laborer’s Local 773 is hereby included by reference in Addendum “A”.  (November 18, 2018)
ARTICLE II – PATROL OFFICERS


19-2-1

PATROL OFFICERS LABOR AGREEMENT.  The Collective Bargaining Agreement between the City of Anna and the Union County Lodge #201 and the Illionis Fraternal Order of Police Labor Council is hereby included bny reference in Addendum “B”.  (April 13, 2020)
ADDENDUM “A”

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE CITY OF ANNA, UNION COUNTY, ILLINOIS

AND

THE LABORERS’ INTERNATIONAL UNION OF NORTH

AMERICA, THE SOUTHERN AND CENTRAL

ILLINOIS LABORERS’ DISTRICT COUNCIL, AND

LABORERS’ LOCAL 773

OCTOBER 26, 2018 THROUGH APRIL 30, 2023
COLLECTIVE BARGAINING AGREEMENT

ARTICLE 1 - PARTIES TO AGREEMENT
This Collective Bargaining Agreement made and entered into by and between the City of Anna, Illinois, hereinafter referred to as the “City” and the Laborers’ International Union of North America, the Southern and Central Illinois Laborers’ District Council and Laborers’ Local 773 hereinafter referred to as the “Union”.

ARTICLE 2 – COVERAGE OF BARGAINING UNIT
Section 1.  This Agreement covers the Bargaining Unit described in the Certification of Representative in Case No. S-RC-87-68 by the Illinois State Labor Relations Board, which stated:

Included:


All full and regular part-time employees of the City of Anna in the Water, Sewer, Gas, Park, Cemetery, and Street and Alley Departments, including clerical and maintenance employees.

Excluded:


Supervisors, managers, guards, and all other employees excluded by the Act.
By this Agreement, it is hereby clarified and agreed that temporary employees are excluded from coverage of this Agreement.

Section 2 – Part-Time Employees (1000 Hours Annual).  A part-time (1000hr) annual employee is a person whom the City may hire to work in any department of the City performing any work assigned by the City, whether or not it be the same work being performed by a member of the Bargaining Unit; provided, that the person not be employed by the City for an aggregate of no more than one thousand (1,000) hours during any calendar year and not to be paid a scale equal to or greater than the Bargaining Unit.  There is not limit on the number of part-time (1000hr) annual employees the City may employ.

Section 3 – Full-Time/Part-Time Employees (1500 Hours Annual).  A full-time/part-time (1500hr) annual employee is a person whom the City may hire to work in any department of the City, performing any work assigned by the City, whether or not it be the same work being performed by a member of the Bargaining Unit; provided, that the person not be employed by the City for an aggregate of more than one thousand five hundred (1,500) hours during any calendar year and not be paid a scale equal to or greater than the Bargaining Unit.  There is a limit of eight (8) Full-Time/Part-Time (1500hrs) annual employees the City may employ.  Any person employed as an employee who works more than one 

thousand five hundred (1,500) hours within any calendar year shall become a member of the Union or contribute a fair share for representation by the Union, and shall commence receiving the wages and benefits herein provided for the members of the Bargaining Unit for the wage classification appropriate to the nature of the work being performed by the employee.
Section 4 – Part-Time Employees (1000 Hours Annual).  Any part-time employee (1000hr) annual may be hired for any number of hours per day, any number of hours per week, without any benefits, and for any wage; provided the wage is no more than sixty percent (60%) of the wage paid to a probationary Full-Time employee provided under this Collective Bargaining Agreement.
Section 5 – Full-Time/Part-Time Employees (1500 Hours Annual).  Any full-time/part-time (1500hr) annual employee may be hired for any number of hours per day, any number of hours per week, with limited benefits, and for any wage; provided the wage is no more than sixty-five percent (65%) of the wage paid to a probationary Full-Time employee under this Collective Bargaining Agreement.

Section 6.  The City shall enter into written contracts with part-time employees annual and full-time/part-time employees (1500hrs) annual in the form and with the content as prescribed on Exhibit “B” and Exhibit “C” attached hereto and incorporated herein.

Section 7.  Members of the Bargaining Unit shall be given the first opportunity to perform what has traditionally and is established by past practice to be “overtime work” performed by members of the Bargaining Unit.

ARTICLE 3 – PROBATIONARY PERIOD

An employee is a probationary employee for the first one hundred eighty (180) calendar days of employment and has no seniority rights, except that after the first one hundred eighty (180) calendar days of employment, seniority shall date from the first day of employment.  A probationary employee may be laid off, discharged, or transferred, as exclusively determined by the Employer and neither the probationary employee nor the Union may file grievances over such action.
ARTICLE 4 – RECOGNITION

Section 1.  The City has recognized the Union as the exclusive bargaining representative for the employees covered by this Agreement as certified by the ILSRB in case #S-RC-87-68.

Section 2.  All present employees who are or become members of the Union shall have the right to remain members of the Union.

All present employees who are not members of the Union shall have the right to become and remain members of the Union and all employees who are hired hereinafter shall have the right to become and remain members of the Union.

ARTICLE 5 – DUES CHECK OFF
All dues, initiation fees, fair share fees, and assessments levied by the Union on the employees covered by this Agreement shall be checked off from the wages of such employees once each month except delinquent dues and initiation fees shall be checked off weekly and remitted by the City to the Secretary of the said Union.  The check off, however, is to apply only to such employees covered by this Agreement who authorize the City in writing to so check off.  If an employee or employees should at any time contend that the City acted wrongfully or illegally in making a check off for dues, iniation fees, fair share 

fees, or assessments, the Union will defend and protect the City against expenses, repayments or losses on account of such contention.

An authorization form allowing the City to make deductions for dues, initiation fees, and assessments will be signed and dated by all employees.

The form to be used can be found in Appendix “D”, of this Collective Bargaining Agreement.
ARTICLE 6 – RESIDENCY
Each employee covered by this Agreement is required to reside in any area which is within a thirty (30) minute drive, at applicable speed limits, from the corporate limits of the City.

ARTICLE 7 – SENIORITY

Section 1.  Definition of Seniority.  Seniority is computed from the date the employee was last hired.  Seniority and performance rating and/or job qualifications shall receive equal consideration for promotions, advancements, vacancies, overtime, layoffs and re-employment.  This only applies to fulo-time/part-time (1500hrs) annual and full-time employees.
Section 2.  Termination of Seniority.  Seniority is terminated by voluntary severance of employment, by discharge for just cause, by absence or layoff in excess of twenty-four (24) months, by failure to report for work on or prior to the expiration of an approved leave of absence, by failure of an employee to report to work after a layoff within five (5) days after being notified by registered letter or telegram by the City at the employee’s last known address as shown by the records of the City, unless the employee had obtained permission from the City to report at a later date.

Section 3.  The City shall maintain a current seniority list and provide it to the Union Steward upon request; a list of current members of the Bargaining Unit, in the order of seniority, is attached as Exhibit “A”.

ARTICLE 8 – PERSONNEL FILE
An official personnel file for each employee shall be maintained by the Employer at a central location.  Each employee shall provide the Employer with his current telephone number and address.

Employees shall have the right to review the contents of their official personnel files as provided in the Illinois Personnel Review Act.

ARTICLE 9 – VACANCIES
Section 1.  A vacancy occurs in any job or position when the employment of the person holding that job or position is terminated by whatever means, and in the event that the vacancy decreases the number of full-time employees in the Bargaining Unit to less than seventeen (17) employees, then the City is required to fill the vacancy according to the following procedure:

(A)
The City first shall give to full-time members of the Bargaining Unit the first right to bid for any such position by posting the notice of the vacant position next to the time clock, which notice shall remain posted for five (5) days during which time any member of the Bargaining Unit may place or cause their name to be placed on the bid list.

(B)
The notice shall remain posted for a period of five (5) days, after the expiration an employee shall not be allowed to sign the bid list nor shall any grievance be considered, provided the City has followed the above requirements for bidding.

(C)
At the end of the five (5) day posting period, the position will be awarded in accordance with Article 7, Section 1 of this Agreement.

(D)
Any employee who is awarded a bid position shall serve the trial period of forty-five (45) calendar days, during which period if the employer finds any employee found to be unable to fill the position, he/she shall be returned to a vacant position.

If, during the first five (5) days of the trial period, an employee decides he/she is not suited for the position, he may return to his previous position.
(E)
If no full-time employees bid the position, the full-time/part-time (1500hrs) employees may bid for the position.

(F)
If the position remains unfilled following the bidding procedure outlined above, then the position will be advertised to the general public.
Section 2.  A temporary vacancy occurs when an employee holding a position:

(A)
Is or is to be off work for more than one (1) full workweek; and,

(B)
Is not taking time off work on account of exercise of contractual vacation time, holiday time, or personal days, or any combination thereof.

Section 3.  When a temporary vacancy occurs and in the event the City Council determines the need to fill such temporary vacancy, then the City shall appoint a member of the Bargaining Unit on the basis of seniority to fill such temporary vacancy, to serve for the period of the temporary vacancy in full workweek increments and to be paid at the rate applicable to the position being temporarily filled.

Section 4.  The obligation of the City to maintain employment of seventeen (17) members in the Bargaining Unit is modified if, and only if, the following conditions occur:

(A)
Except as provided in Article 34 of this Agreement, the City sells and transfers all right, claim, title and interest in and to its natural gas distribution system to an entity which is completely separate and independent from the City, pursuant to a procedure substantially in accordance with its Ordinance No. 97-2; and,

(B)
After the effective date of the sale and transfer of the system, vacancies occur in the Bargaining Unit as a result of the cessation of employment of any then-current members of the Bargaining Unit resulting from resignation, retirement, death, or involuntary termination resolved under Article 9 Dispute Resolutions and Grievance Procedure; then, the City is not obligated to fill either the first vacancy to occur or the second vacancy to occur, provided that under no condition or circumstances shall the number of employees in the Bargaining Unit be less than fifteen (15).

ARTICLE 10 – DISCIPLINE AND DISCHARGE
Section 1.  Employee Discipline.  The Employer shall not discipline or discharge any post-probationary employee without just cause and shall not harass or discriminate against employees who grieve disciplinary action imposed.  The Employer further agrees that disciplinary action shall be in a timely fashion and shall recognize that disciplinary action shall be appropriately documented and filed in the employee’s central personnel files and not other working files maintained by other management staff.

Section 2.  Corrective Discipline.  The Employer agrees with the tenets of progressive and corrective discipline and that it shall be imposed only for just cause.  The Union agrees that serious offenses may justify severe discipline without the necessity of prior warning or attempts at progressive or corrective discipline.  The Employer’s agreement to use progressive and corrective disciplinary action shall not prohibit the Employer from imposing discipline, which is commensurate with the offense, up to, and including discharge.

Discipline may be imposed pursuant to the following progressive steps of priority:

(A)
Oral warning with documentation of such filed in the employee’s central personnel file.

(B)
Written reprimand with copy of such maintained in the employee’s central personnel file.

(C)
Suspension without pay with documentation of such maintained in the employee’s central personnel file.

(D)
Discharge with documentation of such maintained in the employee’s central personnel file.

Section 3.  Manner of Discipline.  The Employer shall do whatever acts necessary and reasonable, when imposing disciplinary action or counseling an employee, in order to avoid unnecessary embarrassment to the employee.

Section 4.  In the event disciplinary action is taken against an employee, the Employer shall promptly furnish written notice to the employee, which shall clearly and concisely state the reasons for such discipline.  Copy of such written notice shall be maintained in the employee’s central personnel file.

ARTICLE 11 – DISPUTE RESOLUTIONS AND GRIEVANCE PROCEDURE

Section 1.  The following are steps in the grievance procedure [Step Three through Step Seven of which are to be documented in writing].

Step One.  The employee orally informs the Supervisor of circumstances of grievance and relief or adjustment requested.

Step Two.  Supervisor orally responds to Employee.

Step Three.  Union presents to the City Administrator the grievance stating the date of the occurrence or circumstances, the pertinent Article and Section of this Agreement, and the relief sought.

Step Four.  City Administrator responds to Union.

Step Five.  Union submits the grievance to City Council.

Step Six.  The Council responds to Union.

Step Seven.  Either party may then request arbitration under and pursuant to the Illinois Public Labor Relations Act.

Section 2.  Time Limitation.  The time period between each Step, commencing with the time of the occurrence of the event giving rise to the grievance, is fifteen (15) calendar days excluding the date of the occurrence and excluding the date of the notice, filing, or response, whichever is appropriate, and unless that time period is mutually extended, failure of compliance automatically bars the grievance.

Section 3.  Joinder of Dues and Employees.  Only one subject matter may be covered in any one grievance.  A grievance may be filed on behalf of two (2) or more employees only if the same subject matter and remedy apply to all employees filing the grievance.

Section 4.  Discussion Meetings.  The employee, the Union, or the City, or any of its representatives may at any point during the procedure request a meeting to discuss the grievance and attempt resolution.

Section 5.  Settlement.  At any time in which a grievance is settled, the settlement shall be memorialized in writing signed by the employee, the Union, and a representative of the City.  The 

settlement of a grievance shall not constitute either a precedent for any future grievance or a modification, amendment, or interpretation of this Agreement.

Section 6.  Withdrawal.  A grievance may be withdrawn at any step, and withdrawal shall not constitute a determination of the merit of the grievance.

ARTICLE 12 – MANAGEMENT RIGHTS

The City retains the sole right to operate municipal government, including the Cemetery Department, the Park System, the Street Department, the Gas System, the Waterworks and Sewage System, and the City Hall Clerical Staff [hereinafter “the relevant departments”], and all management rights necessary and incidental thereto, whether through the City Council, its respective Commissioners, the City Administrator, the Public Works Manager, or the Superintendent of any of said departments and systems, which rights, without limiting the generality of the foregoing, include the right, power and authority:

(A)
To exercise all rights, powers and authority delegated to the City in and by the Illinois Municipal Code and all rights, powers and authority necessary and incidental thereto for the performance of all operations of the governmental and proprietary functions of the municipality;

(B)
To determine, approve, pass and regulate the expenditures made or to be made under and by virtue of the City’s Budget Ordinance and Tax Levy Ordinance, and periodically to review the City’s financial position from time to time and to regulate and control the assets, property, income and expenditures of municipal government;

(C)
To establish, modify, and enforce all reasonable rules, regulations and schedules of and for work to be performed by each employee of the City;

(D)
To hire, promote, transfer, schedule, assign, lay off, recall, and determine the hours of work, the wages of work, and the benefits of all employees, and to create, combine, modify, and eliminate positions of employment by and within the government of the municipality; provided, that the members of the Bargaining Unit currently employed by the City whose name appear on the Seniority List attached hereto as Appendix “A” shall be neither laid off nor shall either the workday or the workweek be reduced or changed at any time during or throughout the term of this Agreement, as precluded by the Job Security provisions in Article 13 Job Security.

ARTICLE 13 – JOB SECURITY

The City agrees to secure the jobs of the current employees in the Bargaining Unit of the Union by agreeing that, for the term of this Agreement, the City shall neither lay off nor reduce or change either the workday or the workweek of any current member of the Bargaining Unit; provided, that vacancies in the Bargaining Unit shall be filled as provided in Article 9.

ARTICLE 14 – WORKDAY, WORKWEEK, OVERTIME AND ON-CALL TIME
Section 1.  The workday is for a duration of eight (8) hours assigned during the period of 7:00 a.m. and 6:00 p.m. for City Hall Employees, and commencing at 7:00 o’clock a.m., and ending at 4:00 o’clock p.m., for employees working in all other wage classifications; provided, that all employees are entitled to a break from working for fifteen (15) minutes during each morning and fifteen (15) minutes each afternoon, in each workday.

Section 2.  The workweek is for duration of forty (40) hours commencing on Monday and ending on Friday for five (5) consecutive days.

Section 3.  The City shall pay wages for work performed in each workday during each workweek at the regular rate of pay; the City shall pay Overtime for work performed at any other time, except as provided in Article 18 Vacations.

Section 4.  Overtime.
(A)
Is defined as any time, which is not within, or is in excess of, any workday or any workweek, and includes work performed upon being called to work while serving On-Call Time, in addition to On-Call Time compensation;

(B)
Is calculated based upon the actual time spent performing the work;

(C)
Shall be paid at the rate of one and one-half (1 ½) times the hourly rate stated in Article 30, whether taken in cash or compensatory time-off work.  The employees shall be paid in cash; provided, that any employee may, in her or his discretion, elect to be paid in compensatory time off work, which may be taken at such times as are mutually agreed upon between the employee and his or her supervisor.  The employees may accrue and maintain a maximum of ninety-six (96) hours of compensatory time.
The employees of any department who are required to be on-call on the weekend shall be compensated in the same manner as the employees covered in Article 15.

ARTICLE 15 – ON-CALL
(A)
Is for a period of time, which commences at 4:00 p.m., on Friday and extends through 7:00 a.m., on Monday;

(B)
Requires that the City provide the employee who is on-call with a cellular telephone;

(C)
Requires that the employee who is on-call respond to the call within thirty (30) minutes;

(D)
When the City requires employees to be on-call for the weekends, they will be compensated as follows:


First year of contract


$100.00


Second year of contract


$100.00


Third year of contract


$100.00


Fourth year of contract


$100.00


Fifth year of contract


$100.00

In addition, the employee shall be compensated at the appropriate rate of pay for a minimum of two (2) hours (per day) work when called out.

It is agreed that the required on-call hours are two (2) twenty-four (24) hour periods commencing at 12 o’clock midnight on Friday until 12 o’clock midnight on Saturday and 12 o’clock midnight on Saturday until 12 o’clock midnight on Sunday.

(E)
When an employee is called out and determines that assistance is needed, he should contact the Public Works Manager, who may call further employees to assist in correcting the problem.

ARTICLE 16 – MATERNITY LEAVE
An employee shall be allowed up to eight (8) weeks maternity leave.  When both husband and wife are employees, only one (1) spouse is entitled to maternity leave.  Such leave shall be unpaid.

ARTICLE 17 – LEAVE OF ABSENCE
An employee may request and the employer may consider granting unpaid leave of absence by mutual agreement of the parties.

ARTICLE 18 – VACATIONS

Each employee having completed the following years of service shall be entitled to the following hours of vacation with pay:


Beginning 1 year of service


40 hours of vacation


Beginning 2 years of service


80 hours of vacation


Beginning 7 years of service


120 hours of vacation


Beginning 12 years of service


180 hours of vacation


Beginning 17 years of service


200 hours of vacation

On or before March 1 of each year, the Employer shall post a vacation sign-up sheet for each department.  Employees in that department shall select those weeks or days during the upcoming fiscal year they wish for their accrued vacation leave.  During the first thirty (30) days the list is posted, seniority, as defined by this Agreement, shall determine which employee within a department shall be entitled to a particular time period.  Seniority shall be determinative for not more than one hundred twenty (120) hours of vacation.  After this thirty (30) day period, vacation shall be scheduled on a first-come, first-serve basis, and seniority shall not be determinative.
All full-time employees hired after May 1, 2010 shall be entitled to seventy percent (70%) of the vacation listed above.

All full-time/part-time employees shall be entitled to sixty-five percent (65%) of the vacation listed above.
ARTICLE 19 – HOLIDAYS

Section 1.  The following holidays are recognized for the period from May 1, 2015, to April 30, 2020:


New Year’s Day



Columbus Day


Martin Luther King Day


Veteran’s Day


President’s Day



Thanksgiving Day


Good Friday



Day After Thanksgiving


Memorial Day



Christmas Eve Day


Independence Day


Christmas Day

Labor Day
Section 2.  An employee is entitled to a day off work and to be paid for eight (8) hours at the employee’s regular rate of pay for each holiday.
All full-time/part-time employees shall be entitled to sixty-five percent (65%) pay of the full-time scale for all holidays listed above.
Section 3.  If an employee is required to work on a holiday, then in addition to the pay prescribed in Section 2, the employee shall be paid at the rate of two (2) times the employee’s regular rate of pay for each hour or fraction thereof worked on a holiday.
All full-time/part-time employees shall be entitled to sixty-five percent (65%) of the full-time scale for all holidays listed above.

Section 4.  Employees covered by this Agreement shall receive holiday overtime pay on the actual holiday as shown on the calendar, and not the day off recognized by the City unless the days are the 

same.  If an employee is required to work on a holiday, then in addition to the pay prescribed in Section 2, the employee shall be paid at the rate of two (2) times the employee’s regular rate of pay for each hour or fraction thereof worked on a holiday.
ARTICLE 20 – PERSONAL DAYS
Each employee covered by this Agreement shall be allowed twenty-four (24) hours of personal days.  These days shall not be charged to sick leave.  No personal days may be taken by an employee while serving the probationary period.
All full-time employees hired after May 1, 2010 shall be entitled to twenty-four (24) hours of personal time.

All full-time/part-time employees shall be entitled to sixty-five percent (65%) of the personal time.
ARTICLE 21 – JURY DUTY

An employee who is called for jury duty shall be compensated at the regular rate of pay unless jury fees are received.  Written evidence of the amount of the jury fees received shall be given to the City as soon as received.

ARTICLE 22 – FUNERAL LEAVE
In the event of a death in the immediate family of any employee, the employee shall be allowed three (3) days of paid funeral leave.

Immediate family shall mean the death of a spouse, child, parent, grandparent, brother, sister, mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandchild, or legal guardian.

ARTICLE 23 – SICK LEAVE
Sick leave for an employee shall consist of ninety-six (96) hours per year.  When taking sick leave, certification from medical personnel shall be given after three (3) days absence.  An employee who ceases employment shall be paid for seventy-five percent (75%) of any unused sick leave hours up to four hundred (400) hours.  Sick leave may accumulate.  All full-time employees hired after May 1, 2010 shall be entitled to ninety-six (96) hours of sick time.  All full-time/part-time employees shall be entitled to sixty-five percent (65%) of the sick time.
ARTICLE 24 – UNION RIGHTS
For the purposes of administering and enforcing the provisions of this Agreement, the Employer agrees as follows:

Section 1.  Steward.  The Business Manager shall appoint a Steward who shall assist an employee presenting a grievance.  The Steward shall be the recognized representative of the Union during work hours and shall be subject to the same terms and conditions of employment as any other employee; however, the Steward shall be given reasonable time off to conduct Union business.

Section 2.  Delegate.  Any employee chosen as a delegate to a State or National Conference will, upon written request from the employee, approval from the Union and submitted to the City with at least fourteen (14) days notice, be given a leave of absence with pay for the period of time required to attend such conference.  This period is not to exceed one (1) week.

Section 3.  Negotiating Team.  Members designated as being on the Union negotiating team who are scheduled to work on a day on which negotiations will occur, shall, for the purpose of attending scheduled negotiations, be excused from their regular duties without loss of pay.  If a designated Union negotiating team member is in regular day-off status on the day of negotiations, he will not be compensated for attending the session.

ARTICLE 25 – SUBCONTRACTING OUT WORK
The parties agree that the decision to enter into contracts to subcontract out work is a right expressively reserved to the Employer.

ARTICLE 26 – HEALTH INSURANCE

Section 1.  Medical Insurance.  The Employer’s present health insurance program covering all employees and their families shall continue in effect.  The Employer agrees to maintain the insurance with no substantial reduction in the level of benefits below that are in place as of the effective date of this Agreement.  If, for whatever reason, the level of benefits is substantially reduced, the terms of this Article shall be reopened for negotiations midterm:

Full-time/part-time employees are not eligible for family coverage.

If an employee elects single coverage the employee shall contribute the following:

May 1, 2018
$40.00 per month

May 1, 2019
$45.00 per month

May 1, 2020
$50.00 per month

May 1, 2021
$55.00 per month

May 1, 2022
$60.00 per month

If an employee elects family coverage, the employee shall contribute the following:

May 1, 2018
$260.00 per month

May 1, 2019
$270.00 per month

May 1, 2020
$280.00 per month

May 1, 2021
$290.00 per month

May 1, 2022
$300.00 per month
ARTICLE 27 – RETIREE HEALTH INSURANCE
Section 1.  Purpose.  It is the City’s desire to provide continuing health insurance to full-time employees and their families who are or become eligible for retirement benefits pursuant to their respective pension programs.  And, while the City recognizes that differences exist between the varying pension plans and/or programs in which the City employees participate, the City hereby adopts and implements this Retiree Health Insurance Program which provides identical eligibility standards for all City employee, regardless of their differing pension requirements.

Section 2.  Minimum Eligibility Requirements.  If a full-time employee meets all of the following minimum requirements, he/she will be considered eligible for Retiree Health Insurance as offered by the City of Anna, Illinois:

(A)
The employee must be age fifty (50) or older upon making the election to receive Retiree Health Insurance coverage; and

(B)
The employee must have completed twenty (20) years of Pension service time with the City, and

(C)
The employee must be immediately eligible to begin receiving pension payments pursuant to their respective pension systems; and

(D)
The employee must have participated in and been covered by the City's health insurance program for full-time employees for at least twenty-four (24) consecutive months prior to participation in the Retiree Health Insurance Program.

Section 3.  Other Requirements.
(A)
The employee must have participated in and/or carried family coverage in the City’s health insurance program for full-time employees for at least twenty-four (24) consecutive months prior to participation in the Retiree Health Insurance Program in order to obtain/retain family coverage pursuant to said program.

(B)
The employee must sign an irrevocable statement of retirement and an irrevocable election for Retiree Health insurance at the time of his/her retirement.  If coverage is declined by the employee at the time of retirement or should the employee, at any time, fail to keep current his/her coverage in the Retiree Health Insurance Program, then that employee shall be prohibited from re-entering or applying for readmission to the program.

(C)
Therefore, in order to maintain common requirements in the retirement health insurance program, the City also agrees to participate in the IMRF early-buyout program.  Recognizing that the Illinois Municipal Retirement Fund (IMRF) pension systems currently allows for retirees to retire at fifty (50) years of age if that retiree is eligible for and participates in the IMRF early-buyout program.  Early retirees who have been accepted into and are participating in the IMRF early retirement program shall be eligible for and allowed to participate in the City’s Retiree Health Insurance Prorgram, conditioned upon all other terms, conditions and/or requirements, as specified herein, being fully complied with by said employee/retiree.
Section 4.  Termination of Participation.  Participation by the employee/retiree in the Retiree Health Insurance Program shall terminate when the covered employee/retiree becomes eligible for Medicare and/or any other federal health insurance program.

Section 5.  Continuation of Spousal Coverage.
(A)
Those spouses of employee/retirees who participated in and were covered under the family coverage in the Retiree Health Insurance Program when the employee/retiree dies/expires may continue participation in the program until said surviving spouse is sixty-five (65) years or is eligible for Medicare or other similar federal health insurance program, which first occurs.

(B)
Spousal coverage terms, conditions and/or requirements may be subject to change and/or modification so as to meet any and all subsequently adopted state or federal pension requirements as mandated and/or required by law.

Section 6.  Program Benefits.  The coverage and benefits offered pursuant to the Retiree Health Insurance Program shall be identical to those offered and as set forth in the City’s collective bargaining agreemenbts as negotiated from time to time and which are in effect.

Section 7.  Program Costs.  The payments/premiums to be paid by all active participants in the Retiree Health Insurance Program shall be identical to those made and/or required of full-time employees pursuant to the City’s collective bargaining agreements as negotiated from time to time and which are in effect.

Section 8.  Exclusion From Collective Bargaining Agreements.  The adoption, offering and operation of the Retiree Health Insurance Program shall be outside of the requirements, terms and conditions of any collective bargaining agreement which currently exists or which may be negotiated by and between the City, its employees and/or their labor representatives.

Section 9.  Health Insurance Committee Representation.  At least one (1) retired employee who is currently participating in the Retiree Health Insurance Program shall be a member of the City’s Joint Health Insurance Committee which annually convenes and makes recommendations to the City Council as to the preferred health insurance coverage to be undertaken by the City for its employees and henceforth, its retirees.

Section 10.  Effective Date.
(A)
The establishment and operation of the Retiree Health Insurance Program for the City shall begin on May 1, 2009.

(B)
City employees retiring prior to the effective date of this program shall not be eligible for Retiree Health Insurance Program benefits.

ARTICLE 28 – IMRF
Employer and the employees and the full-time/part-time (1500hr) employees covered by this Agreement agree to participate in the Illinois Municipal Retirement Fund.

The parties agree to be bound by the rules and regulations as established by the Illinois Municipal Retirement Fund.

ARTICLE 29 – CREDIT UNION
Deducations for investment or payment to be sent to the ASH Employees Credit Union shall be granted upon written authorization by the employee.  The authorization form should contain the individual’s account number, amount to be deducted each period, the beginning and ending days for the deduction to be sent, and the signature of the employee authorizing each deduction.

ARTICLE 30 – LABOR MANAGEMENT MEETINGS
The Mayor or his/her designee shall meet on an as-needed basis with a representative of the bargaining unit selected by the Union to discuss and resolve problems of mutual concern.  Grievance will not be discussed at such meetings.

The meetings shall be scheduled at a time, place and date mutually agreed upon.  An employee will not lose pay for attending such meetings.

ARTICLE 31 – GROSS WAGES

Section 1.  The City agrees to pay gross wages to employees in the following classifications according to the following rates of pay stated in hourly rates [herein the “regular rate of pay”]; commencing on:

Full-Time Employees Hired Before May 1, 2010



May 1

May 1

May 1

May 1

May 1




2018

2019

2020

2021

2022
Foreman

$26.03

$26.73

$27.43

$28.13

$28.83
Laborer


$24.84

$25.54

$26.24

$26.94

$27.64
Clerical


$23.75

$24.45

$25.15

$25.85

$26.55
Full-Time Employees Hired After May 1, 2010



May 1

May 1

May 1

May 1

May 1




2018

2019

2020

2021

2022
Foreman

$19.06

$19.76

$20.46

$21.16

$21.86
Laborer


$18.23

$18.93

$19.63

$20.33

$21.03
Clerical


$17.47

$18.17

$18.87

$19.57

$20.27

Full-Time/Part-time employees shall be paid at a rate of sixty-five percent (65%) of the above full-time employees hired before May 1, 2010 scale.




May 1

May 1

May 1

May 1

May 1




2018

2019

2020

2021

2022
Laborer


$16.15

$16.60

$17.06

$17.51

$17.97
Clerical


$15.44

$15.89

$16.35

$16.80

$17.26

Section 2.  In addition to the gross wages covered in Section 1, employees and full-time/part-time (1500hr) employees shall receive longevity raises as follows;


After 5 years of service


an additional $0.05 per hour


After 10 years of service


an additional $0.10 per hour


After 15 years of service


an additional $0.15 per hour


After 20 years of service


an additional $0.20 per hour


After 25 years of service


an additional $0.25 per hour

Section 3.  Employees who do work in conjunction with the City’s Gas System shall receive additional compensation as follows:
After completion of Phase I of Training

an additional $450.00 per year

After completion of Phase II of Training

an additional $450.00 per year

After completion of Phase III of Training

an additional $450.00 per year

Section 2.  In addition to the gross wages covered in Section 1, employees shall receive longevity raises as follows:

After 5 years of service


an additional $0.05 per hour

After 10 years of service


an additional $0.10 per hour

After 15 years of service


an additional $0.15 per hour

After 20 years of service


an additional $0.20 per hour

After 25 years of service


an additional $0.25 per hour

Section 3.  Employees who do work in conjunction with the City’s Gas System shall receive additional compensation as follows:

After completion of Phase I of Training

an additional $450.00 per year

After completion of Phase II of Training

an additional $450.00 per year

After completion of Phase III of Training

an additional $450.00 per year

Section 4.  Any employee who holds a License in which the City operates off of shall receive additional compensation as follows:

Water License




an additional $1,200.00 per year

Spraying License



an additional $1,200.00 per year

Section 5.  Employees will be paid every Friday.

Section 6.
Name




Pay Position


Title/Bid Position


Tina Sadler



Foreman


Clerical Foreman
Mike Stegle



Foreman


Gas/Water Foreman

Billy Halter



Foreman


Street Foreman










Sewer Foreman

Steve Kelley



Laborer



Service Person

Caron Sullens



Clerical



General Clerk

Danyelle Meisenheimer


Clerical



General Clerk

Lauren Lence



Clerical



General Clerk

Kevin Clover



Laborer



General Laborer

Billy Sharp



Laborer



General Laborer

Dan Whiteside



Laborer



General Laborer

Lonnie Lewis



Laborer



General Laborer

Scott Cast



Laborer



General Laborer

Austin Pender



Laborer



General Laborer

Jerry Lovell



Laborer



General Laborer

Kevin Loveless



Laborer



General Laborer

Michael Roach



Laborer



General Laborer

Darren Brown



Laborer



General Laborer
Marcus Pitts



Laborer



General Laborer

Scott Wagner



Laborer



General Laborer
ARTICLE 32 – NO STRIKE – NO LOCKOUT

The Union and the employees are not to engage in any strike.  The City agrees not to engage in any lockout of employees.  All issues will be resolved by the Grievance Procedure as set forth in this Agreement.

ARTICLE 33 – SAVINGS CLAUSE

If any Court should hold any provision of this Agreement invalid or if any provision of this Agreement is in conflict with legal requirements, such decisions shall not invalidate the other provisions hereof.

ARTICLE 34 - LICENSE

Fees for licenses that are used to maintain the operations of the City of Anna shall be paid by the employer, except for Driver’s Licenses and Chauffeur’s Licenses, which shall be paid by the employee.

ARTICLE 35 – DURATION OF AGREEMENT
This Agreement shall be in full force and effect from October 26, 2018 until April 30, 2023, and shall automatically continue year to year thereafter.  Either party desiring change or modification in the same shall notify the other party in writing at least ninety (90) days prior to April 30, 2023.  The parties shall first meet for the purpose of negotiating changes and modifications within thirty (30) days after receipt of the notice.

Should there be a twenty percent (20%) or greater reduction in income tax funds received from the State of Illinois after May 1, 2016, the City has the right to re-open Wages, Insurance and Protected Positions for negotiation.

Due to the fact these employees provide a vital and necessary service, the following procedure is hereby agreed to in the event of an impasse in contract negotiations:


Step 1:
If either party declares an impasse, a joint request will be made to the Illinois Department of Conciliation and Mediation for a mediator.  If at the end of thirty (30) days mediation has not produced an Agreement, it shall be referred to Step 2.


Step 2:
A joint request shall be made for arbitration under the Illinois Public Labor Relations Act.



Arbitration is binding to the extent provided by the Illinois Public Labor Relations Act.

IN WITNESS WHEREOF, the City and the Union execute this COLLECTIVE BARGAINING AGREEMENT in Anna, Union County, Illinois.

FOR THE EMPLOYER:




FOR THE UNION:

The City of Anna, Illinois



Laborers’ Local 773

/s/ Steve Hartline




/s/ Robert Schroeder, Trustee



Steve Hartline, Mayor




Robert Schroeder, Trustee
Date 
11/14/18




Date 
11/10/18











Southern and Central Illinois








Laborers’ District Council








/s/ Clint Taylor












Clint Taylor, Business Manager








Date 
11/01/18




EXHIBIT “A”
SENIORITY LIST

Bill Halter







07-17-95

Mike Stegle







08-15-00

Michael Roach







09-11-00

Steve Kelley







04-08-02

Kevin Clover







04-22-02

Tina Sadler







06-15-05
Billy Sharp







04-03-06

Dan Whiteside







04-10-06

Lonnie Lewis







04-17-06

Scott Cast







04-09-12

Austin Pender







04-07-14

Jerry Lovell







06-01-14

Kevin Loveless







09-22-14

Danyelle Meisenheimer






06-22-15

Caron Sullens







11-23-15

Darren Brown







02-01-16

Lauren Lence







03-27-17

Marcus Pitts







11-01-17

Scott Wagner







11-01-17
EXHIBIT “B”

MEMORANDUM OF PART-TIME EMPLOYMENT CONTRACT 1000 HOURS
The City of Anna, a Municipal Corporation, contracts with the undersigned employee as follows:

(1)
Employee agrees to work for City as a Part-Time Employee, understanding that the work to be done hereunder does not constitute a permanent job or position, according to the terms hereinafter set forth;

(2)
The City agrees to hire the employee according to the terms hereinafter set forth;

(3)
Trhe terms of this employment are:

(A)
Employment is “at will”, which means that the employment may be terminated at any time by the employee or by the City Administrator executing this Memorandum;

(B)
Compensation will be paid at the rate of $

 per hour;

(C)
Employment hereunder terminates after employee has worked 1,000 hours in current calendar year;

(D)
After termination hereof by the terms of the preceding subparagraph, employee is ineligible to be hired according to the terms herein for any kind or nature whatsoever for City until the following calendar year;

(E)
Employee is not assured that he or she will be rehired for the same or any other work in any fiscal year following the fiscal year in which this Memorandum is signed;

(F)
Compensation, subject to the withholding required by law, will be paid on Friday of each week during which any work is performed;

(G)
Employee is subject to assignment by the City Administrator signing this Agreement or the Supervisor of the Department in which employee is assigned by City Administrator, and the days and hours of work each week, and the number or hours of work each week may be determined at the beginning of each week by the City Administrator or the Supervisor of the Department;

(H)
Compensation shall not include any other benefit of any other kind or nature whatsoever, which means that employee is not eligible for any health care insurance, disability insurance or the Illinois Municipal Retirement Fund, however, is covered under the Workers’ Compensation Act.

DATE

EMPLOYEE

CITY ADMINISTRATOR




DATE

EXHIBIT “C”

MEMORANDUM OF PART-TIME EMPLOYMENT CONTRACT 1500 HOURS
The City of Anna, a Municipal Corporation, contracts with the undersigned employee as follows:

(1)
Employee agrees to work for City as a Full/Part-Time Employee, understanding that the work to be done hereunder does not constitute a permanent job or position, according to the terms hereinafter set forth;

(2)
The City agrees to hire the employee according to the terms hereinafter set forth;

(3)
Trhe terms of this employment are:

(A)
Employment is “at will”, which means that the employment may be terminated at any time by the employee or by the City Administrator executing this Memorandum;

(B)
Compensation is determined by Laborers Collective Bargaining Agreement 2015-2020;

(C)
Employment hereunder terminates after employee has worked 1,500 hours in current calendar year;

(D)
After termination hereof by the terms of the preceding subparagraph, employee is ineligible to be hired according to the terms herein for any kind or nature whatsoever for City until the following calendar year;

(E)
Compensation, subject to the withholding required by law, will be paid on Friday of each week during which any work is performed;

(F)
Employee is subject to assignment by the City Administrator signing this Agreement or the Supervisor of the Department in which employee is assigned by City Administrator, and the days and hours of work each week, and the number or hours of work each week may be determined at the beginning of each week by the City Administrator or the Supervisor of the Department;

(G)
Compensation shall include benefits outlined in the Laborers Collective Bargaining Agreement 2015-2020.  In addition the employee is covered under the Workers’ Compensation Act and the Illinois Municipal Retirement Fund.

DATE

EMPLOYEE

CITY ADMINISTRATOR




DATE

EXHIBIT “D”

CITY HALL WORK DAY AGREEMENT

The City of Anna and the staff at Anna City Hall agree to modify their work schedule in accordance with Article 14, Section 1 of the Laborer’s Local 773 current contract.

The work schedule shall be 8:00 A.M. to 4:00 P.M.  Employees will have a fifteen (15) minute break in the morning, a fifteen (15) minute break in the afternoon, and shall be permitted to eat lunch at City Hall during the course of their work day.

This policy may be amended or adjusted by the City as needed.

By signing below, the parties understand and agree to the policy as outlined in this document.

Laurent Lence





Date

Caron Sullens





Date

Danyelle Meisenheimer




Date

Tina Sadler





Date

EXHIBIT “E”

DUES AUTHORIZATION

LABORERS’ LOCAL 773

1115 E. MAIN

MARION, IL  62959

AFFILIATED WITH

THE LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA

CHECKOFF AUTHORIZATION AND ASSIGNMENT

CITY OF ANNA

I, 





, (print name), do hereby assign to Local Union No. 773, Laborers’ International Union of North America, such amounts from my wages as shall be required to pay an amount equivalent to the initiation fees, readmission fees, membership dues, and assessments of the local Union as may be established for its members from time to time.  My Employer, including my present Employer and any future Employer, is hereby authorized to deduct amounts from my wages and pay the same to Local Union and/or its authorized representative, in accordance with the collective bargaining agreement in existence between the Union and my Employer.

This authorization shall become operative upon the effective date of each collective bargaining agreement entered into between my Employer and the Union.

This authorization shall be irrevocable for a period of one year, or until termination of the collective bargaining agreement in existence between my Employer and the Union, whichever occurs sooner; and I agree and direct that this authorization shall be automatically renewed and shall be irrevocable for successive peirods of one year each, or for the period of any subsequent agreement between my Employer and the Union, whichever is shorter, unless written notice is given by me to my Employer and the Local Union not more than twenty (20) days and not less than ten (10) days prior to the expiration of each period of one (1) year, or of each applicable collective bargaining agreement between my Employer and the Union, whichever occurs sooner.  Furthermore, this check off authorization shall continue in accordance with the above renewal and revocation provisions irrespective of my membership in the Union.

Union Dues and fees are not tax deductible as charitable contributions for federal income tax purposes.  Local dues may qualify as business expenses, however, and may be deductible in limited circumstances subject to various restrictions imposed by the Internal Revenue Service.

This assignment has been executed this 

 day of 


, 20
.

Phone






Employee Signature

Date of Birth





Social Security Number

Street Address

City




State




Zip Code

Initiation Fee



Date Employed



Dues

ADDENDUM “B”

AGREEMENT BETWEEN

ILLINOIS FRATERNAL ORDER OF POLICE LABOR COUNCIL
AND
CITY OF ANNA

Patrol Officers
May 1, 2020 through April 30, 2025
ARTICLE 1 - PREAMBLE

This Agreement is entered into by and between the City of Anna, Union County, Illinois, a municipal corporation with its principal place of business in Anna, Union County, Illinois, and Union County Lodge #201 of the Illinois Fraternal Order of Police  and the Illinois Fraternal Order of Police Labor Council.

The purpose of this Agreement is to provide an orderly collective bargaining relationship between the Employer, the Union and the employees in the bargaining unit, and to memorialize the terms and provisions upon which the relationship is based.

It is the intent of both the Employer and the Union to work together to provide and maintain these satisfactory terms and conditions of employment, and to prevent as well as to adjust the misunderstandings and grievances relating to employees’ wages, hours and working conditions.

Therefore, in consideration of mutual promises and covenants contained in this Agreement, the parties hereto do covenant and agree as hereinafter set forth.

ARTICLE 2 – DEFINITIONS
As used herein:

(A)
“Employer” refers to the City of Anna, a municipal corporation, acting through its City Administrator and/or its Chief of Police;

(B)
“Employee” means and refers to the person described in the bargaining unit in Article 3;

(C)
“City” refers to the “Employer”, and is used herein interchangeably therewith;

(D)
“Chief” means and refers to the person who holds the office of Chief of Police of the City of Anna Police Department, and to his delegates;

(E)
“City Administrator” means and refers to the City Administrator of the City of Anna who holds the office of City Administrator;

(F)
“Union” means and refers collectively to Union County Lodge #201 of the Fraternal Order of Police and the Illinois Fraternal Order of Police Labor Council.

(G)
“Grievance” means a dispute between Employer and employee concerning the administration or interpretation of this Agreement, except any dispute herein specifically excluded from the Grievance or Arbitration procedure.

(H)
“Seniority” means a period of continuous employment by the City from the last date of hire; provided that an employee does not accrue seniority during a Leave of Absence, but a Leave of Absence does not interrupt the continuity of the period of employment.

ARTICLE 3 – RECOGNITION

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for the purpose of collective bargaining on the terms and conditions of employment set forth herein for each employee in the bargaining unit, which includes each sworn officer of the rank of Patrolman and Sergeant of the City Police Department (hereinafter referred to as “employee” or collectively as “employees”), and excludes each sworn officer above the rank of Sergeant of the City Police Department, and also excludes any other persons excluded by the Illinois Public Labor Relations Act, Illinois Compiled Statutes, 5 ILCS 315/14 et seq.
ARTICLE 4 – NON-DISCRIMINATION

Section 1.  Equal Employment Opportunity.  The Employer will continue to provide equal employment opportunity and apply equal employment practices to and for all employees.

Section 2.  Non-Discrimination.  Employer shall not discriminate against employees, and employment-related decisions will be based upon qualifications and predicted performance in a given position without regard to race, color, sex, age, religion, or national origin; nor shall the Employer or the Union discriminate against officers solely as a result of activities on behalf of the Union or membership in the Union, or in the exercise of constitutional rights.  An Employee shall not be transferred, assigned, or re-assigned or have any of their duties changed for reasons prohibited by this Section.
Any claim of discrimination shall be reported and reviewed by the appropriate state and federal authority, and not be subject to the grievance procedure.
Section 3.  Use of Masculine Pronoun.  The use of the masculine pronoun in this or any other document is understood to be for clerical convenience only, and it is further understood that the masculine pronoun includes the feminine pronoun as well.
ARTICLE 5 – MANAGEMENT RIGHTS

Employer retains the sole right to operate municipal government, including the Police Department and all management rights necessary and incidental thereto, whether through the Council, the Commissioner of Public Health and Safety, or the Chief of Police, which rights, without limiting the generality of the foregoing, include the right, power, and authority:

(A)
To exercise all rights, power and authority delegated to the City in and by the Illinois Municipal Code, and all rights, power and authority necessary and incidental to the performance of all operations of the government of the municipality;

(B)
To establish, modify, and enforce, all reasonable rules and schedules of and for work to be performed by each employee;

(C)
To determine, approve, pass, regulate, and determine the expenditures to be made under and by virtue of the City’s Budget and Tax Levy Ordinance, and periodically review same from time to time to regulate and control the assets, property, income, and expenses of municipal government;

(D)
To hire, promote, transfer, schedule, assign, layoff, and recall employees and to create, combine, modify, and eliminate positions of employment with and within the City government and the Police Department, and to discipline employees for just cause.

(E)
To contract for goods and service with suppliers of its choice, providing that hours or benefits of bargaining unit employees are not reduced as a result of the use of such subcontracting;

(F)
To suspend, discharge, and/or take other disciplinary action against any employee according to law and applicable rules and regulations.

All the foregoing limited only to the extent as specifically herein abridged, modified, or limited.

ARTICLE 6 – NO STRIKE

Section 1.  No Strike Commitment.  The Union and each employee is prohibited to call, initiate, authorize, participate in, sanction, encourage, or ratify any work stoppage, work slow down, or to interfere in any way with the full, faithful, and proper performance of the duties of employment of each employee with the City during the term of this Agreement, or to refuse to cross any picket line, by whomever established.

Section 2.  Performance of Duty.  In the event any employee is required by the Chief in performance of any duty in connection with or arising out of any labor dispute, the Union agrees that no disciplinary or other action will be taken by the Union against any such employee by reason of the performance of any such duty or assignment.

Section 3.  Resumption of Operations.  In the event of the occurrence of any event herein above prohibited by Section 1, the Union immediately shall disavow any such action and immediately request the participant to return to work, and shall thereafter use its best efforts to achieve the prompt resumption of normal operations; provided, neither the Union or any employee, shall not be liable for any damages, direct or indirect, upon the Union’s complying with the requirements of this Section.
Section 4.  Union Liability.  Upon the failure of the Union to comply with the provisions of Section 3 above, any agent or official of the Union who is an employee covered by this Agreement may be subject to the provisions of herein below set forth in Section 5.

Section 5.  Discipline for Violation of Section 1.  Any employee who violates a prohibition of Section 1 of this Article is subject to immediate discharge, and any action taken by the City against any such employee shall not be subject to the provisions of the Discipline Procedure, and shall be subject to grievance and arbitration procedures only to the extent of the issue whether the employee in fact committed or participated in the prohibited action.

ARTICLE 7 – RESOLUTION OF IMPASSE
A bargaining impasse directly affecting wages, hour, and terms and conditions of employment shall be resolved under the Illinois Public Labor Relations Act.  (5 ILCS 315/14)
ARTICLE 8 – BILL OF RIGHTS

If the inquiry, investigation, or interrogation of a law enforcement officer results in the recommendation of some action, such as transfer, suspension, dismissal, loss of pay, reassignment, or similar action which would be considered a punitive measure, then, before taking such action, the Employer shall follow the procedures set forth in 50 ILCS 725/1-7 of the Illinois Compiled Statutes.  The law enforcement officer may be relieved of duty pending formal hearing and shall receive all ordinary pay and benefits as he would have if he were not charged.  The officer shall have the right to be represented at such inquiries, investigations, or interrogations by a Union representative.

Any officer subject to discipline shall have recourse through the grievance procedure.

ARTICLE 9 – DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 1.  Steps in Grievance Procedure.  The following are the steps in the grievance procedure:

Step 1.  The employee orally informs the Chief of circumstances of grievance and relief or adjustment requested.

Step 2.  Chief responds to Employee.
Step 3.  Union presents to the City Administrator written form of grievance stating the date of the occurrence or circumstances, the pertinent Article and Section of this Agreement, and the relief sought.

Step 4.  City Administrator responds to Union.

Step 5.  Union submits grievance to City Council.

Step 6.  The Council responds to the Union.

Step 7.  Union notifies City of request for arbitration.

Section 2.  Time Limitations.  The time period between each Step, commencing with the time of the occurrence of the event giving rise to the grievance is fifteen (15) calendar days, excluding the day of the occurrence and exluding the day of the  notice, filing, or response, whichever is appropriate, and unless that time period is mutually extended, failure of compliance automatically bars the grievance.

Section 3.  Subject Matter/Scope of Grievances.  Only one subject matter may be covered in any one grievance.  A grievance may be filed on behalf of two (2) or more employees only if the same subject matter and remedy apply to all employees filing the grievance.

Section 4.  Discussion Meetings.  The employee, the Union, or the City or any of its representatives may at any point during the procedure request a meeting to discuss the grievance and attempt resolution.

Section 5.  Settlement.  At any time in which a grievance is settled, the settlement shall be memorialized in a writing signed by the employee, the Union, and a representative of the City.  The settlement of a grievance shall not constitute either a precedent for any future grievance or a modification amendment, or interpretation of this Agreement.

Section 6.  A grievance may be withdrawn at any step, and withdrawal shall not constitute a determination of the merit of the grievance.

ARTICLE 10 – ARBITRATION
Section 1.  Procedure.  Upon request by the Union for arbitration of any dispute concerning the administration or interpretation of an issue referable to arbitration under this Agreement, arbitration shall be conducted as follows:

(A)
A list of at least nine (9) arbitrators shall be obtained from the Federal Mediation and Conciliation Service, from which list a representative of the City and a representative of the Union may alternately strike names from the list, and either party shall have the right to reject the entire initial list of arbitrators; provided, that prior to the  alternate striking procedure either party shall have the right to reject one of the arbitrators from the list, and thereafter the first strike shall be determined by a coin flip; in the event the first list is rejected in its entirety, a second list of not less than nine (9) names shall be obtained, and the parties shall follow the same procedure in rejecting and striking names from the second list, provided that the arbitrator selected shall be the last name remaining on the list for the last strike;

(B)
The person selected as arbitrator shall be notified of selection by a joint letter from the City and the Union, which letter shall request the arbitrator determine a time for a hearing to be held in Anna, Illinois, for the hearing, subject to the availability of the City, the Union, the employee, their representatives, and their respective counsel, and the arbitrator shall also be notified of the issue, if the statement of the issue can be mutually agreed upon by the parties.

Section 2.  Arbitration shall be conducted subject to the Illinois Uniform Arbitration Act, except as otherwise herein provided by this Agreement.

Section 3.  An arbitrator may interpret this Agreement but shall have no right or power to ignore, add to, take from, or modify any provision of this Agreement, nor to make any decision outside the scope of this Agreement.  The decision and award of the arbitration panel shall be made within forty-five (45) days following the hearing and shall be final and binding on the Employer, the Union and the employee(s) involved.

Section 4.  The cost of the arbitration, being the arbitrator’s fees and expenses, and the costs of court reporters and transcripts, shall be borne equally by the Employer and the Union; the expense and costs of attorney fees, witness fees, document production, subpoenas, and the like, shall be borne by the party incurring such costs or expenses.

ARTICLE 11 – LABOR-MANAGEMENT CONFERENCES

Section 1.  The Union and the Employer mutually agree that in the interest of efficient management and harmonious employee relations, it is desirable that meetings be held between Union representatives and responsible administrative representatives of the Employer.  Such meetings may be requested at least seven (7) days in advance by either party by placing in writing a request to the other for a “labor-management” conference and expressly providing the agenda for such meeting.  Such notice may be waived by mutual consent of the parties.  Such meetings and locations shall be limited to:
(A)
Discussion on the implementation and general administration of this Agreement.
(B)
A sharing of general information of interest to the parties.
(C)
Notifying the Union of changes in non-bargaining conditions of employment contemplated by the Employer which may affect employees.

The Employer and the Union agree to cooperate with each other in matters of the Administration of this Agreement, and to the degree that standards of law enforcement can be effectuated for the maximum protection of the citizens of the State of Illinois.  To effectuate the purposes and intent of the parties, both parties agree to meet as necessary.

Section 2.  Labor-management conferences shall be exclusive of the grievance procedure.  Grievances being processed under the grievance procedure shall not be considered at “labor-management conferences”, nor shall negotiations for the purpose of altering any or all of the terms of this Agreement be carried on at such meetings.

Section 3.  When absence from work is required to attend “labor-management conferences”, Union members must, before leaving their work station, receive approval from their supervisor in order to remain in pay status.  Supervisors shall not unreasonably deny such requests.

ARTICLE 12 – LAY-OFF

Section 1.  Grounds and Procedure.  Employer may, by its City Council’s exercise of its legislative discretion, lay-off an employee by either or both of the following actions:

(A)
A determination by Resolution of the City Council that lay-off is appropriate and necessary in order for the City to maintain sound administration of the City’s finances;

(B)
A determination by Resolution of the City Council that lay-off is appropriate and necessary because adequate police protection may be maintained without the employee laid-off;

provided, that a determination by the City Council under this Section is subject to the Grievance Procedure and Arbitration Procedure.

Section 2.  Notice.  Employer shall provide thirty (30) days written notice both the employee and the Union.

Section 3.  Seniority.  An employee is subject to lay-off in inverse order of seniority and to recall in order of seniority.

Section 4.  Replacement.  Employer shall not hire any person who is not at the present time an employee of the City Police Department while a laid-off employee is on recall status and shall not have more than three (3) persons employed as management-contractual officers in the City Police Department while a laid-off employee is on recall status.

Section 5.  Recall Status.  An employee has the right of recall for a period of seven hundred thirty (730) days after the date of notice of lay-off; in the event of recall, an employee on recall status shall begin notice of recall either by actual notice or certified mail, return receipt requested, and upon receipt of such notice, the employee shall within ten (10) days after receipt of such notice report to the Chief of Police for duty, and in the event of failure to report, is thereupon terminated.

ARTICLE 13 – EMPLOYMENT SECURITY AND PERSONNEL FILES

Section 1.  Just Cause Standard.  No officer covered by this Agreement shall be suspended, relieved from duty, disciplined in any manner, or separated without just cause.

Section 2.  File Inspection.  Upon written request, the City’s personnel files, disciplinary history, and investigative files relating to any officer shall be open and available for inspection by the affected officer and an authorized representative of the City during regular business hours.

Section 3.  Limitation on Use of File Material.  Writtten warnings or oral warnings shall not be used in any manner or forum adverse to the officer’s interests eighteen (18) months after its issuance.  Suspensions without pay shall not be used in any manner or forum adverse to the officer’s interests thirty (30) months after its issuance.
Section 4.  Use of File Material.  Any information of an adverse employment nature which may be contained in any unfounded, exonerated or otherwise not sustained file shall not be used against the officer in any future proceedings.

ARTICLE 14 – HOURS AND OVERTIME

Section 1.  Work Day and Work Week.  The normal work period shall be defined as eighty (80) hours in the fourteen (14) day period Sunday through Saturday, consisting of two (2) work weeks of four (4) consecutive ten (10) hour days.  The definition of the normal work day and work period may be changed only by mutual agreement between the Employer and the Union.

The schedule may be adjusted in the event an emergency is declared by the City.  Emergencies shall include, but shall not be limited to, natural disasters, long-term illnesses or long-term injuries of police officers which affect the ability of the police department to function.  The parties shall meet as soon as possible in conjunction with such a declaration to establish the duration of the emergency and how it will impact this Agreement.
All time worked in excess of the hours worked in the normal work day and the normal work period shall be compensated as in Section 2.

Section 2.  Overtime Payment.  All overtime in excess of the hours required of an employee by reason of the employee’s regular duty, whether of an emergency nature or of a non-emergency nature, 

shall receive compensatory time or cash, at the option of the employee, at the rate of one and one-half (1 ½) times their actual hourly rate of pay for work performed in excess of hours in a normal work day, and for hours worked in excess of the normal work period.  Hours worked in this Section and in Section 1 above include all compensated hours.  Overtime rate shall be computed on the basis of completed fifteen (15) minute segments.  A maximum of ninety-six (96) hours of compensatory time may be carried by an employee at any time.  Any overtime worked once an officer reaches ninety-six (96) hours of compensatory time shall be paid in cash.

Comp time shall be granted at such times and in such time logs as are mutually agreed upon between the involved officer and a supervisor; permission to use comp time shall not be unreasonably denied by the supervisor if operational requirements will not be adversely affected.  Comp time shall be granted in blocks of that officer’s normal tour of duty.

In the event an emergency is declared by the Employer, as many of the employees shall be continued on duty for such number of hours as may be necessary.  Employees shall not have their regular days off adjusted to avoid payment of overtime pay, unless by mutual agreement.

Section 3.  Call Back.  A call-back is defined as an official assignment of work which does not continuously precede or follow an officer’s regularly scheduled working hours.  Employees reporting back to the Employer’s premises at a specified time on a regularly schedule work day shall be compensated for a minimum of two (2) hours at the straight time rate.  Any time spent on call-back outside their regularly scheduled work hours in excess of two (2) hours will be compensated at the overtime rate of time and one-half.

Section 4.  Court Time.  Employees covered by this Agreement, required to attend court outside their regularly scheduled work hours shall receive compensatory time with a minimum of two (2) hours at the straight time rate.  Any time spent in attending court outside their regularly scheduled work hours in excess of two (2) hours will be compensated at the overtime rate of time and one-half.

Section 5.  Compensation for Training Hours.  All hours spent in mandatory off-duty training assignments shall be compensated portal to portal at the overtime rate.  To provide incentive to officers to maintain their education and training beyond mandatory training, requests by officers to attend non-mandatory training shall not be unreasonably denied.  If the officer completes at least twenty (20) hours annually of non-mandatory training, including travel time, the officer shall be compensated within twenty (20) hours of compensatory time on an annual basis.  For non-mandatory training and travel time incurred less than twenty (20) hours, compensatory time will be equal to the course and travel time incurred.
ARTICLE 15 – INDEMNIFICATION

Section 1.  Employer Responsibility.  The Employer shall be responsible for, hold officers harmless from and pay damages or moneys which may be adjudged, assessed or otherwise levied against any officer covered by this Agreement, to the extent provided by Illinois and/or local statutes.
ARTICLE 16 – SENIORITY

Section 1.  Definition of Seniority.  As used herein, the term “seniority” shall refer to and be defined as the continuous length of service or employment covered by this Agreement from date of last hire.

Section 2.  Vacation Scheduling.  Officers shall select the periods of their annual vacation on the basis of seniority.  Vacation schedules may be adjusted to accommodate seasonal operations, significant revision in organization, work assignments or the number of personnel in particular ranks.
Section 3.  Promotion.  Seniority shall be considered in the promotion of officers covered by this Agreement.  In considering officers for promotion, seniority shall in competitive testing, be utilized as a tie breaker.

Section 4.  Seniority List.  The Employer shall prepare a list setting forth the present seniority dates for all officers covered by this Agreement and shall become effective on or after the date of execution of this Agreement.  Such lists shall finally resolve all questions of seniority affecting officers covered under this Agreement or employed at the time the Agreement becomes effective.  Disputes as to seniority listing shall be resolved through the grievance procedure.

Section 5.  Personal Day Selection.  Any dispute within a job classification as to the selection of a personal day shall be resolved by seniority.

Section 6.  Termination of Seniority.  An employee shall be terminated by the Employer and his seniority broken when he:

(A)
quits; or

(B)
is discharged for just cause; or

(C)
is laid off pursuant to the provisions of the applicable agreement for a period of twenty-four (24) months; or

(D)
accepts gainful employment while on an approved leave of absence from the Police Department; or

(E)
is absent for three (3) consecutive scheduled work days without proper notification or authorization.

Section 7.  Employees will not continue to accrue seniority credit for all time spent on authorized unpaid leave of absence.

Section 8.  Officers shall yearly bid for their choice of shifts and days off, if applicable, on the basis of seniority.

ARTICLE 17 – F.O.P. REPRESENTATIVES

For the purposes of administering and enforcing the provisions of this Agreement, the Employer agrees as follows:

Seciton 1.  Attendance at Union Meetings.  Subject to the need for orderly scheduling and emergencies, the Employer agrees that elected officials of the Union shall be permitted reasonable time off, without loss of pay, to attend general, board or special meetings of the Union, provided that at least forty-eight (48) hours notice of such meetings shall be given in writing to the Employer, and provided further that the names of all such officials shall be certified in writing to the Employer.

Section 2.  Grievance Processing.  Reasonable time while on duty shall be permitted Union representatives for the purpose of aiding or otherwise representing officers in the handling and processing of grievances or exercising other rights set forth in this Agreement, and such reasonable time shall be without loss of pay.

Section 3.  Convention Delegates.  Any employee(s) chosen as delegate(s) to an F.O.P. State or National Conference will, upon written application approved by the Union and submitted to the City with at least fourteen (14) days notice, be given a leave of absence without pay for the period of time required to attend such Conference.  This period of time not to exceed one (1) week.  Employees may use accrued benefit time or compensatory time to attend such functions.

Section 4.  Union Negotiating Team.  Members designated as being on the Union negotiating team who are scheduled to work on a day on which negotiations will occur, shall, for the purpose of attending 

scheduled negotiations, be excused from their regular duties without loss of pay.  If a designated Union negotiating team member is in regular day-off status on the day of negotiations, he will not be compensated for attending the session.

ARTICLE 18 – SAFETY ISSUES

Section 1.  Safety Committee.  The Chief of Police shall appoint a designee(s) to represent him in meeting with the Union to discuss safety issues.

The Designee(s) of the Chief of Police shall meet a minimum of once a month with the Union Safety Committee, unless both parties agree that no meeting is necessary, to discuss safety issues, which will be submitted in writing by the Union.

Any report or recommendation which may be prepared by the Union or Designee(s) of the Chief of Police as a direct result of these meetings will be in writing and copies submitted to the Chief of Police and the President of the Union.

Section 2.  Disabling Defects.  No employee shall be required to use any equipment that has been designated by both the Union and the Employer as being defective because of a disabling condition unless the disabling condition has been corrected.

When an assigend department vehicle is found to have a disabling defect or is in violation of the law, the officer will notify his supervisor, complete required reports, and follow the supervisor’s direction relative to requesting repair, replacement, or the continued operation of said vehicle.

The Employer shall take all reasonable steps to protect employees during working hours and in the performance of their duties.

ARTICLE 19 – BULLETIN BOARDS

The Employer shall provide the Union with designated space on an available bulletin board for the purposes of the Union.

ARTICLE 20 – LEAVES OF ABSENCE
Section 1.  Bereavement Leave/Death in Family.  The Employer agrees to provide to officer leave without loss of pay as a result of death in the family, not to exceed three (3) days.

Section 2.  Definition of Family.  A member of the immediate family shall be defined to be any officer’s mother, father, wife, husband, daughter, or son (including step or adopted), sister or brother (including half or step), father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparent or grandchild.

Section 3.  Short-Term Military Leave.  The Employer agrees to abide by state and federal law as currently written and as may be amended from time to time.  The Employer may opt to provide additional benefits for members serving in the military, however, the Employer shall never provide less than required by State and Federal law.

Section 4.  Educational Leave.  Employees covered by the terms of this Agreement may be granted, upon written request, an Educational Leave of Absence, without pay, not to exceed a period of one (1) year, after authorization from the City Council.

Section 5.  Maternity Leave.  A leave of absence shall be granted to a female officer for maternity upon request.  Such request must be presented in writing to the officer’s immediate supervisor, setting forth a date each leave is to begin, as soon as that date can be determined by the officer and the officer’s physician.  Upon receiving the physician’s report, the Department shall transfer the officer to a suitable position to eliminate possible injury to the fetus and officer.  Return to work shall be as soon as reasonable after delivery, as permitted by a signed release by the officer’s physician.  Such leave may utilize accrued vacation/comp time and sick leave.

Section 6.  Injury Leave.  An officer who sustains injuries or illness arising out of and in the course of his employment shall be covered by the provisions of 5 ILCS 345/1.  Officers on injury leave may be returned to light duty if able to perform the work and placed at the discretion of the Department, providing such work is available.

ARTICLE 21 – WAGE RATES

Wage rates for the classifications covered by this Agreement appear in Exhibit “A”.  Employees promoted to the rank of Sergeant or assigned to the role of an Investigator shall receive in their base wage One Dollar ($1.00) per hour over their wage rate as it appears in Exhibit “A”.  Employees who perform work between the hours of 8:00 P.M. and 6:00 A.M. are entitled to a shift differential pay added to their base pay of an additional Thirty Cents ($0.30) per hour above their wage rate in Exhibit “A” for those hours worked within that time period.  The parties have additionally agreed that after May 1, 2016, if the state income tax payment to the City of Anna is cut by twenty percent (20%) or more then, the parties may reopen the contact for further negotiation concerning wage rates and the insurance benefits outlined in Article 24 herein below.
ARTICLE 22 – HOLIDAYS

Section 1.  The following days shall be recognized and observed as paid holidays:

New Year’s Day (Jan. 1)



Columbus Day

Martin L. King, Jr. Birthday


Veteran’s Day

President’s Day




Thanksgiving Day

Good Friday 




Day following Thanksgiving

Memorial Day 




Christmas Eve (Dec. 24 – effective 2006)

Independence Day (July 4)


Christmas Day (Dec. 25)
Labor Day
plus any other days designated as holidays by the Anna City Council.

Members of this bargaining unit shall be credited with one hundred four (104) hours of holiday time on May 1st of each year.  Holidays shall be observed on the day observed by the City of Anna, with the exception of those holidays with specific dates given (Independence Day, Christmas Day, and New Year’s Day).  Unused holidays may be paid in cash in lieu of holiday time off as the holidays occur.

In addition to above holidays, employees shall receive four (4) personal days per year, amounting to thirty-two (32) hours.

Employees shall receive eight (8) hours holiday pay for holidays falling on an employee’s normal day off.  Employees who work on the day of a holiday shall receive holiday pay based on an eight (8) hour work day.

ARTICLE 23 – VACATIONS

Section 1.  Schedule of Vacation Time Earned.  Officers shall accrue credit for vacations on May 1st of each year according to the following schedule:

Beginning of 1st year
forty (40) hours

Beginning of 2nd year
eighty (80) hours

Beginning of 7th year
one hundred twenty (120) hours

Beginning of 12th year
one hundred eighty (180) hours

Beginning of 17th year
two hundred (200) hours

Officers shall be permitted to take accrued vacation leave at any time of the year (with the exception of preplanned special events requiring additional police presence) and in any increment of time from one (1) day to the entire accrued credit.  No more than one (1) officer shall be permitted to take vacation at any time, unless approved by the Chief.  A maximum of forty (40) hours of vacation may be carried over from one fiscal year to the next.

Upon leaving the department for any reason, reimbursement for the entire accrued amount of vacation shall be made to the employee by the employer.

Section 2.  Utilization of Vacation.  On or before March 1 of each year, the Employer shall post a vacation sign-up sheet for officers covered by this Agreement.  Officers shall select those weeks or days during the upcoming fiscal year they wish for their accrued vacation leave.  During the first thirty (30) days the list is posted, seniority, as defined in Article 16, shall determine which officer within a job classification shall be entitled to a particular time period.  Seniority shall be determinative for not more than one hundred twenty (120) hours of vacation.  After this thirty (30) day period, vacation shall be scheduled on a first-come, first-served basis, and seniority shall not be determinative.

ARTICLE 24 – CLOTHING MAINTENANCE

Section 1.  All employees covered by this Agreement shall be furnished with suitable uniforms by the Employer on a reasonable basis.  This cost of normal maintenance of the uniforms shall be paid by the Employee.  In addition, each Employee shall receive an annual non-cash allocation on May 1 of each year for uniform replacement and/or maintenance and duty equipment items, which allocation shall be maintained in the Police Budget and expended at the request of the Employee in the amount of Five Hundred Dollars ($500.00) per year.

A ballistic vest of threat level not less than level two shall be issued to all employees.  Vests shall be replaced five (5) years after first being placed in service.
The Union and Employer shall compile a list of initial issue equipment and clothing, and those clothing and equipment items which are eligible for purchase as options.  This list of initial issue and optional items of clothing and equipment shall be attached to this agreement as Exhibit “C”.  Employees shall purchase items of clothing or equipment through City-issued purchase orders with vendors who will accept such purchase orders.  The employee shall be responsible for maintaining their uniforms and accessories in a proper manner so as to maintain a complete uniform at all times and to report to work with uniforms being clean and neat in appearance.  The Chief or Chief’s designee shall have the right to and may require an employee to discontinue wearing any part of the employee’s uniform determined as worn out.  For the purposes of this Section, duty equipment items means any gear or training ammunition that is required for duty.
Section 2.  Changes in Uniforms.  Any major change or addition to mandatory items of the uniform now worn by the Police Department is to be paid for by the Employer and is not to be deducted from the officer’s clothing allowance.  The initial issue of such changed or added uniform items shall be made by 

the Employer.  This shall include uniforms issued for special details of the department, such as canine officers, but shall not include such optional items as a mutually agreed by the Employer and the Union as being permitted to be worn (i.e. – polo shirts) but are not mandatory.

ARTICLE 24 – INSURANCE

Section 1.  Hospitalization.  The Employer’s present health insurance program covering all employees and their families shall continue in effect.  Under the terms of this agreement an individual employee will pay Fifty Dollars ($50.00) per month toward his individual premium in year 1, Fifty-Five Dollars ($55.00) per month in year 2 of the Contract, Sixty Dollars ($60.00) a month toward his individual premium in year 3, Sixty-Five Dollars ($65.00) per month in year 4 of the Contract, and Seventy Dollars ($70.00) per month in year 5 of the Contract.  The Employer agrees to pay the remaining cost of a single employee’s insurance premium.  Actual costs will be recalculated on an annual basis, at the end of the insurance year (on or before April 1st), or as otherwise agreed by the parties.  A joint Employer/Employee Insurance Committee is formed to annually make recommendations to the City Council concerning health insurance.  The Employer agrees to maintain the insurance with no substantial reduction in the level of benefits below those which are in place as of the effective date of this Agreement.  If, for whatever reason, the level of benefits is substantially reduced, the terms of this Article shall be reopened for negotiations midterm.

If an employee elects family coverage, the monthly premium costs to be paid by the Employee shall be as follows:
May 1, 2020:





$280.00

May 1, 2021:





$290.00

May 1, 2022:





$300.00

May 1, 2023:





$310.00

May 1, 2024:





$320.00

The Employer shall be responsible for the remainder of the family premium.

Retiree Insurance.  Employees who retire from the Police Department shall be allowed to elect the same individual coverage existing under the City’s health insurance program at the time of their retirement.  When elected, such coverage shall be afforded to the retiree at the same contribution rates paid by existing employees for individual coverage under this Section of the Agreement.
Section 2.  Life Insurance.  The Employer shall supply each full-time employee covered by the terms of this Agreement with term life insurance in an amount of Fifteen Thousand Dollars ($15,000.00).

ARTICLE 25 – GENERAL PROVISIONS

Section 1.  Authorized representatives of the National or State Union shall be permitted to visit the Department during working hours to talk with officers of the Local Lodge and/or representatives of the Employer concerning matters covered by this Agreement.

Section 2.  The Union or a representative shall have the right to examine time sheets and other records pertaining to the computation of compensation of any employee whose pay is in dispute or any other records of the employee pertaining to a specific grievance, at reasonable times with the employees’ consent.

Section 3.  The Employer agrees to repair or replace as necessary an officer’s eyeglasses, contact lenses, prescription sunglasses, and watches (up to a value of Three Hundred Dollars ($300.00)) or other items of personal equipment, if such are damaged or broken, when during the course of the 

officer’s duties the officer is required to exert physical force or is attacked by another person.  Incident is to be documented with immediate supervisor.

Section 4.  The Employer agrees to pay all expenses for inoculation or immunization shots for an officer and for members of an officer’s family when such becomes necessary as a result of said employee’s exposure to contagious diseases where said officer has been exposed to said disease in the line of duty.

Section 5.  The Employer agrees to defray all funeral and burial expenses of any officer of the Police Department killed in the line of duty up to a maximum of Six Thousand Dollars ($6,000.00).
Section 6.  Residency.  Each employee covered by this Agreement is required to reside within thirty (30) minutes driving distance from the corporate City limits.

ARTICLE 26 - SICK LEAVE

Employees covered by this Agreement shall earn sick leave at the rate of ninety-six (96) hours per year accrued the first day of the fiscal year indefinitely.  Sick leave may be taken only for bona fide illness, injury and medical appointments of the employee or employee’s family, of those family members as defined in the Employee Sick Leave Act, 820 ILCS 191/10(b), as may be amended.  The City may require an employee to verify with a physician’s statement any usage of sick leave of three (3) consecutive work days or more.  The physician’s statement shall state the nature of the illness, the degree of disability, and the prospective date of return to work.

Probationary employees shall have their accrued sick leave prorated to the length of service as of May 1.

Upon termination of employment, up to four hundred (400) hours of unused sick leave shall be paid at the rate of seventy-five percent (75%) of the employee’s final rate of pay.

ARTICLE 27 – DUES DEDUCTION

Section 1.  Dues Deduction.  Upon receipt of a written and signed authorization form from an employee, the Employer shall deduct the amount of Union dues and initiation fee, if any, set forth in such form and any authorized increases therein, and shall remit such deductions monthly to the Illinois Fraternal Order of Police Labor Council at the address designated by the Union in accordance with the laws of the State of Illinois.  The Union shall advise the Employer of any increases in dues, in writing, at least thirty (30) days prior to its effective date.

Section 2.  Dues.  With respect to any officer on whose behalf the Employer receives written authorization in a form agreed upon by the Union and the Employer, the Employer shall deduct, on a biweekly basis, from the wages of the employee the dues and/or financial obligation uniformly required and shall forward the full amount to the Union by the tenth (10th) day of the month following the month in which the deductions are made.  The amounts deducted shall be in accordance with the schedule to be submitted to the Employer by the Union.  Authorization for such deduction shall be irrevocable unless revoked by written notice to the Employer during the fifteen (15) day period prior to the expiration of this Agreement.
Section 3.  Non-membership in the Union.  Consistent with the U.S. Supreme Court ruling in Janus v AFSCME, 138 S Ct 2448, the parties to this Agreement recognize that public sector employees may elect not to join a union.

ARTICLE 28 – SUBSTANCE ABUSE TESTING

Section 1.  Statement of City Policy.  It is the policy of the City of Anna that the public has the reasonable right to expect persons employed by the City to be free from the effects of drugs and alcohol.  The City, as the employer, has the right to expect their employees to report for work fit and able for duty.  The purposes of this policy shall be achieved in such a manner as to not violate any established rights of the officers.

Section 2.  Prohibitions.  Officers shall be prohibited from:

(A)
consuming or possessing alcohol or illegal drugs, including cannabis, at any time during the work day or anywhere on any City premises or job sites, including all City buildings, properties, vehicles and the officer’s personal vehicle while engaged in City business, except as required in the line of duty;

(B)
illegally selling, purchasing or deliverying any illegal drug, except as required in the line of duty;
(C)
being under the influence of alcohol or illegal drugs, including cannabis, during the course of the work day;

(D)
failing to report to their supervisor any known adverse side effects of medication or prescription drugs which they are taking.

Section 3.  Drug and Alcohol Testing Permitted.  Where the City has reasonable suspicions to believe that an officer is then under the influence of alcohol, cannabis, or illegal drugs during the course of the work day, the City shall have the right to require the officer to submit to alcohol, cannabis, or drug testing as set forth in this Agreement.  The foregoing shall not limit the right of the City to conduct such test as it may deem appropriate for persons seeking employment as police officers prior to their date of hire.  Additionally, the City may randomly test employees on a quarterly basis, testing up to twenty percent (20%) of the total number of City employees per year.  Employees covered by this Agreement shall have their names added to a common pool of City employees for potential random testing.
Post-Shooting.  Consistent with 50 ILCS 727/1-25, in the event an officer discharges their firearm causing injury or death to a person or persons during the performance of their duties, the officer shall be transferred to a hospital for medical evaluation and the officer shall submit to drug and alcohol testing to be completed as soon as practical after the officer-involved shooting but no later than the end of their shift or tour of duty.  The testing procedure shall follow the protocols as provided in Section 5.
Section 4.  Order to Submit to Testing.  At the time an officer is ordered to submit to testing authorized by this Agreement, the City shall provide the officer with a written notice of the order, setting forth all of the objective facts and reasonable inferences drawn from those facts which have formed the basis of the order to test.  The officer shall be permitted a reasonable opportunity to consult with a representative of the FOP at the time the order is given.  No questioning of the officer shall be conducted without first affording the officer the right to FOP representation and/or legal counsel.  Refusal to submit to such testing may subject the employee to discipline, but the officer’s taking of the test shall not be construed as a waiver of any objection or rights that he may have.
Section 5.  Tests to be Conducted.  In conducting the testing authorized by this Agreement, the City shall:

(A)
use only a clinical laboratory or hospital facility that is licensed pursuant to the Illinois Clinical Laboratory Act that has or is capable of being accredited by the National Institute of Drug Abuse (NIDA);

(B)
insure that the laboratory or facility selected conforms to all NIDA standards;
(C)
establish a chain of custody procedure for both sample collection and testing that will insure the integrity of the identity of each sample and test result.  No officer covered by this Agreement shall be permitted at any time to become a part of such chain of custody;

(D)
collect a sufficient sample of the same bodily fluid or material from an officer to allow for initial screening, a confirmatory test and a sufficient amount to be set aside reserved for later testing if requested by the officer;

(E)
collect samples in such a manner as to preserve the individual officer’s right to privacy, insure a high degree of security for the sample and its freedom from adulteration.  Officers shall not be witnessed by anyone while submitting a sample, except in circumstances where the laboratory or facility does not have a “clean room” for submitting samples or where there is reasonable belief that the officer has attempted to compromise the accuracy of the testing procedure;

(F)
confirm any sample thats test positive in the initial screening for drugs by testing the second portion of the same sample by gas chromatography, plus mass spectrometry or an equivalent or better scientifically accurate and accepted method that provides quantitative data about the detected drug metabolites;

(G)
provide the officer tested with an opportunity to have the additional sample tested by a clinical laboratory or hospital facility of the officer’s own choosing, at the officer’s own expense; provided the officer notifies the Chief within seventy-two (72) hours of receiving the results of the tests;

(H)
require that the laboratory or hospital facility report to the City that a blood or urine sample is positive only if both the initial screening and confirmation test are positive for a particular drug.  The parties agree that should any information concerning such testing or the results thereof be obtained by the City inconsistent with the understandings expressed herein (e.g., billings for testing that reveal the nature or number of tests administered), the City will not use such information in any manner or forum adverse to the officer’s interests;

(I)
require that with regard to alcohol testing, for the purpose of determining whether the officer is under the influence of alcohol, test results that showing an alcohol concentration of .08 or more based upon the grams of alcohol per 100 milliliters of blood be considered positive (Note: the foregoing standard shall not preclude the City from attempting to show that test results between .05 and .08 demonstrate that the officer was under the influence, but the City shall bear the burden of proof in such cases;

(J)
require that with regard to cannabis/THC testing, for the purpose of determining whether the officer is under the influence, test results shall have to be at a level that would result in a driving under the influence charge under the Motor Vehicle Code in 625 ILCS 5/11-501.2;
(K)
provide each officer tested with a copy of all information and reports received by the City in connection with the testing and the results;

(L)
insure that no officer is the subject of any adverse employment action except emergency temporary reassignment with pay during the pendency of any testing procedure.  Any such emergency reassignment shall be immediately discontinued in the event of a negative test result.

Section 6.  Right to Contest.  The FOP and/or the officer, with or without the FOP, shall have the right to file a grievance concerning any testing permitted by this Agreement, contesting the basis for the order to submit to the tests, the right to test, the administration of the tests, the administration of the tests, the significance and accuracy of the tests, the consequences of the testing or results or any other alleged violation of this Agreement.  Such grievances shall be commenced at Step 2 of the grievance procedure.  It is agreed that the parties in no way intend or have in any manner restricted, diminished or otherwise impair any legal rights that officers may have with regard to such testing.  Officers retain any such rights as may exist and may pursue the same in their own discretion, with or without the assistance of the FOP.

Section 7.  Voluntary Requests for Assistance.  The City shall take no adverse employment action against an officer who voluntarily seeks treatment, counseling or other support for an alcohol or drug related problem, other than the City may require reassignment of the officer with pay if he is then unfit for duty in his current assignment.  The City shall make available through its Employee Assistance Program a means by which the officer may obtain referrals and treatment.  All such requests shall be confidential and any information received by the City, through whatever means, shall not be used in any manner adverse to the officer’s interests, except reassignment as described above.

Section 8.  Discipline.  Use of illegal controlled drugs at any time while employed by the City, abuse of prescribed drugs, as well as being under the influence of alcohol or cannabis or the consumption of alcohol or cannabis while on duty (except as may be required in the line of duty), shall be cause for discipline, including termination, subject to the grievance and arbitration procedure.

In the first instance that an officer tests positive on both the initial and the confirmatory test for drugs or is found to be under the influence of alcohol or cannabis, and where pursuant to the grievance and arbitration procedure it has been deemed appropriate, the officer should undergo treatment in lieu of or in addition to some disciplinary action, and all officers who voluntarily seek assistance with drug and/or alcohol related problems prior to any order for testing (Section 4), that officer shall not be subject to any other adverse employment action by the City.  The foregoing is conditioned upon:
(A)
the officer agreeing to appropriate treatment as determined by the physician(s) involved;

(B)
the officer discontinues his use of illegal drugs or abuse of alcohol or cannabis;

(C)
the officer completes the course of treatment prescribed, including an “after-care” group for a period of up to twelve (12) months;

(D)
the officer agrees to submit to random testing during hours of work during the period of “after-care”.

Officers who do not agree to the foregoing, or who test positive a second or subsequent time for the presence of illegal drugs, alcohol or cannabis during the hours of work shall be subject to discipline, up to and including discharge.

Nothing in this Section shall be construed to prevent an employee from (1) asserting, or an Arbitrator from considering, that there should be treatment in lieu of discipline in any disciplinary proceeding before the Arbitrator, or (2) contesting any discipline that may be imposed under applicable federal or state discrimination laws.

The foregoing shall not be construed as an obligation on the part of the City to retain an officer on active status throughout the period of rehabilitation if it is appropriately determined that the officer’s current use of alcohol or drugs prevents such individual from performing the duties of a police officer or whose continuance on active status would constitute a direct threat to the property or safety of others.  Such officers shall be afforded the opportunity to use accumulated paid leave or take an unpaid leave of absence pending treatment.  The foregoing shall not limit the City’s right to discipline officers for misconduct provided such discipline shall not be increased or imposed due to alcohol or drug abuse.

Officers who are taking prescribed or over-the-counter medication that has adverse side effects which interfere with the officers’ ability to perform his normal duties may be temporarily reassigned with pay to other more suitable police duties.

ARTICLE 29 – DISCIPLINE AND DISCHARGE

Except as otherwise provided in Article 28, discipline in the department shall be progressive and corrective, depending upon the circumstances of each offense, and shall be in all cases based on just cause.  Employees shall be afforded all of the rights set forth in the Peace Officers’ Disciplinary Act, 50 ILCS 725/1-7.

The Employer shall have the authority to discipline employees as set forth in Illinois Compiled Statutes, and shall afford employees those rights set forth therein and the following:

(A)
Discipline in the department shall be limited to oral reprimands, written reprimands, disciplinary suspensions and discharge;
(B)
Employees may elect to have their discipline cases reviewed by the grievance procedure of this Agreement;
(C)
Individual employees may file grievances concerning discipline and present them to the employer and have them settled with the employer without the intervention of the Union, provided, that the Union shall be notified by the employer of any such grievance and shall be afforded the opportunity to be present at any conference concerning such grievances.  Any resolution of such grievance filed by an individual employee shall be consistent with the Agreement;

(D)
Notwithstanding the right of individuals to file grievances and process them through Step 2 of the grievance procedure, only the Lodge/Labor Council shall have the right to refer grievances to arbitration;

(E)
Not more than twenty (20) days after receipt of the Employer’s Step 6 response, the Union shall have the right to refer anyu such discipline grievance to arbitration.
Probationary Employees.  New employees, part-time employees becoming full-time employees, or temporary employees becoming full-time employees, shall be employed as a full-time employee on a probationary basis for the first six (6) months of employment.  During the probationary period of six (6) months, an employee may be discharged for any reason whatsoever without any recourse under this Agreement, and, in particular, resort to the grievance procedure or binding arbitration.  Probationary employees shall retain all contract rights, including that of grievance and arbitration, in those issues not directly referring to the discipline and/or discharge of a probationary employee.

ARTICLE 30 – SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or subsequently enacted Federal or State legislation, or by Executive Order or other competent authority, the remaining provisions of this Agreement shall remain in full force and effect.  In such event, upon the request of either party, the parties shall meet promptly and negotiate with respect to substitute provisions for those provisions rendered or declared unlawful, invalid, or unenforceable.

ARTICLE 31 – COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject matter not removed by law from the area of collective bargaining.  The understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.

ARTICLE 32 – DURATION

Section 1.  Term of Agreement.  This Agreement shall be effective from May 1, 2020, and shall remain in full force and effect until April 30, 2025.  It shall continue in effect from year to year thereafter unless notice of termination is given in writing by certified mail by either party no earlier than one hundred twenty (120) days preceding expiration.  The notices referred to shall be considered to have been given as of the date shown on the postmark.  Written notice may be tendered in person, in which case the date of notice shall be the written date of receipt.

Section 2.  Continuing Effect.  Notwithstanding any provision of this Article or Agreement to the contrary, this Agreement shall remain in full force and effect after any expiration date while negotiations or Resolution of Impasse Procedure are continuing for a new Agreement or part thereof between the parties.

Section 3.  Re-opener.  The parties agree that if either side decides to reopen negotiations, that party may so notify the other at least ninety (90) and no more than one hundred twenty (120) days prior to the termination date of the Agreement.  In the event such notice to negotiate is given, then the parties shall attempt to meet not later than ten (10) days after the date of receipt of such notice, or at such reasonable times as are agreeable to both parties for the purpose of negotiation.  All notices provided for in this Agreement shall be served on the other party by certified mail, return receipt requested.  Any impasses at negotiations shall be resolved by the procedures of the Illinois Labor Relations Act.

Section 4.  Interim Re-opener.  The provisions of Article 21 pertaining to Wages and Article 24 pertaining to Insurance may be reopened at any time during the term of this Agreement if the conditions set forth triggering such re-opener, as detailed in Article 21, or Article 24 occur.  The negotiations for such re-opener will be resolved by the provisions of Section 14 of the Illinois Public Labor Relations Act if an impasse is reached in such negotiations.
IN WITNESS WHEREOF, the parties hereto have affixed their signatures this 13th day of April, 2020.

FOR THE EMPLOYER:




FOR THE LODGE:

Mayor, City of Anna




Bargaining Unit Representative








Bargaining Unit Representative








Field Representative








Illinois FOP Labor Council

(SEAL)
EXHIBIT “A”

WAGE RATES/LONGEVITY
EMPLOYEES HIRED BEFORE 5/1/2015
Beginning of
5/1/2020
Beginning of
5/1/2021


yearly
hourly
yearly
hourly

1st year – no PTI
$42,390
$20.38
1st year – no PTI
$43,846
$21.08

1st year – with PTI
$47,507
$22.84
1st year – with PTI
$48,963
$23.54

2nd year
$52,624
$25.30
2nd year
$54,080
$26.00

5th year
$55,557
$26.71
5th year
$57,013
$27.41

10th year
$56,514
$27.17
10th year
$57,970
$27.87

15th year
$57,554
$27.67
15th year
$59,010
$28.37

20th year
$58,594
$28.17
20th year
$60,050
$28.87

25th year
$59,634
$28.67
25th year
$61,090
$29.37

Beginning of
5/1/2022
Beginning of
5/1/2023


yearly
hourly
yearly
hourly

1st year – no PTI
$45,302
$21.78
1st year – no PTI
$46,758
$22.48

1st year – with PTI
$50,419
$24.24
1st year – with PTI
$51,875
$24.94

2nd year
$55,536
$26.70
2nd year
$56,992
$27.40

5th year
$58,469
$28.11
5th year
$59,925
$28.81

10th year
$59,426
$28.57
10th year
$60,882
$29.27

15th year
$60,466
$29.07
15th year
$61,922
$29.77

20th year
$61,506
$29.57
20th year
$62,962
$30.27

25th year
$62,546
$30.07
25th year
$64,002
$30.77

Beginning of
5/1/2024

yearly
hourly

1st year – no PTI
$48,214
$23.18

1st year – with PTI
$53,331
$25.64

2nd year
$58,448
$28.10

5th year
$61,381
$29.51

10th year
$62,338
$29.97

15th year
$63,378
$30.47

20th year
$64,418
$30.97

25th year
$65,458
$31.47

Starting pay is eighty percent (80%) of one-year base, second six (6) month step is ninety percent (90%) of base and paid after six (6) months or completion of PTI, whichever comes first.
Employee moves from step to step on anniversary dates at appropriate year of service.







Hourly

Annual
Pay increases:

5/1/2020

$0.70

$1,456




5/1/2021

$0.70

$1,456




5/1/2022

$0.70

$1,456




5/1/2023

$0.70

$1,456




5/1/2024

$0.70

$1,456

EMPLOYEES HIRED AFTER 5/1/2015
Beginning of
5/1/2020
Beginning of
5/1/2021


yearly
hourly
yearly
hourly

1st year – no PTI
$39,208
$18.85
1st year – no PTI
$40,664
$19.55

1st year – with PTI
$43,202
$20.77
1st year – with PTI
$44,658
$21.47

2nd year
$47,174
$22.68
2nd year
$48,630
$23.38

5th year
$49,754
$23.92
5th year
$51,210
$24.62

10th year
$50,606
$24.33
10th year
$52,062
$25.03

15th year
$51,522
$24.77
15th year
$52,978
$25.47

20th year
$52,437
$25.21
20th year
$53,893
$25.91

25th year
$53,477
$25.71
25th year
$54,933
$26.41

Beginning of
5/1/2022
Beginning of
5/1/2023


yearly
hourly
yearly
hourly

1st year – no PTI
$42,120
$20.25
1st year – no PTI
$43,576
$20.95

1st year – with PTI
$46,114
$22.17
1st year – with PTI
$47,570
$22.87

2nd year
$50,086
$24.08
2nd year
$51,542
$24.78

5th year
$52,666
$25.32
5th year
$54,122
$26.02

10th year
$53,518
$25.73
10th year
$54,974
$26.43

15th year
$54,434
$26.17
15th year
$55,890
$26.87

20th year
$55,349
$26.61
20th year
$56,805
$27.31

25th year
$56,389
$27.11
25th year
$57,845
$27.81

Beginning of
5/1/2024

yearly
hourly

1st year – no PTI
$45,032
$21.65
1st year – with PTI
$49,026
$23.57
2nd year
$52,998
$25.48
5th year
$55,578
$26.72
10th year
$56,430
$27.13
15th year
$57,346
$27.57
20th year
$58,261
$28.01
25th year
$59,301
$28.51
Starting pay is eighty percent (80%) of one-year base, second six (6) month step is ninety percent (90%) of base and paid after six (6) months or completion of PTI, whichever comes first.

Employee moves from step to step on anniversary dates at appropriate year of service.







Hourly

Annual
Pay increases:

5/1/2020

$0.70

$1,456




5/1/2021

$0.70

$1,456




5/1/2022

$0.70

$1,456




5/1/2023

$0.70

$1,456




5/1/2024

$0.70

$1,456

EXHIBIT “B”

SENIORITY LIST

Officer





Date of Hire
Tim Smith




06-21-99

Jason Leek




07-13-14

Jesse Spencer




05-04-16

Shawn Stone




12-31-17

Jeremy Reagan




04-01-18

Adam Tripp




06-09-19

EXHIBIT “C”

DUES AUTHORIZATION FORM
ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL

974 CLOCK TOWER DRIVE

SPRINGFIELD, IL  62704
I, 





, understand that under the U.S. Constitution I have a right not to belong to a union.  By my signature I hereby waive this right and opt to join the IL FOP Labor Council.

I, 





, hereby authorize my Employer, 







, to deduct from my wages the uniform amount of monthly dues set by the Illinois Fraternal Order of Police Labor Council, for expenses connected with the cost of negotiating and maintaining the collective bargaining agreement between the parties and to remit such dues to the Illinois Fraternal Order of Police Labor Council as it may from time to time direct.  In addition, I authorize my Employer to deduct from my wages any back dues owed to the Illinois Fraternal Order of Police Labor Council from the date of my employment, in such manner as it so direct.

Date: 






Signed: 












Address: 












City: 













State: 



 Zip: 









Telephone: 












Personal Email: 






Employment Start Date: 



Title: 






--------------------------------------------------------------------------------------------------------------------------------
Employer, please remit all dues deductions to:
Illinois Fraternal Order of Police Labor Council

Attn: Accounting

974 Clock Tower Drive

Springfield, Illinois  62704

(217) 698-9433

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form 1040 as a miscellaneous deduction.
Lodge/Unit No.

Year
Grievance No.

    /           
/



GRIEVANCE FORM
(use additional sheets where necessary)




Date Filed: 








Department: 









Grievant’s Name: 














Last



First



M.I.

STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance: 






Article(s) and Section(s) of Contract violated: 








Briefly state the facts: 












Remedy Sought: 












Given To: 





Date/Time: 





Grievant’s Signature




FOP Representative Signature

EMPLOYER’S STEP ONE RESPONSE

Employer Representative Signature


Position

Person to Whom Response Given



Date

STEP TWO
Reasons for Advancing Grievance: 









Given To: 





Date/Time: 





Grievant’s Signature




FOP Representative Signature

EMPLOYER’S STEP TWO RESPONSE

Employer Representative Signature


Position

Person to Whom Response Given



Date

STEP THREE
Reasons for Advancing Grievance: 









Given To: 





Date/Time: 





Grievant’s Signature




FOP Representative Signature

EMPLOYER’S STEP THREE RESPONSE

Employer Representative Signature


Position

Person to Whom Response Given


Date

STEP FOUR
Reasons for Advancing Grievance: 









Given To: 





Date/Time: 





Grievant’s Signature




FOP Representative Signature

EMPLOYER’S STEP FOUR RESPONSE

Employer Representative Signature


Position

Person to Whom Response Given


Date

REFERRAL TO ARBITRATION by Illinois FOP Labor Council
Person to Whom Referral Given


Date

FOP Labor Council Representative
19-301
[May, 2022]

